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DC. LONGEVITY 
It is agreed by and between the parties that only those firefighters on staff on June 1., 1979 will receive 
longevity pay over and above the amounts in section VIII. Subject to the following conditions: 
1. After 5 years-$150.00 
After 10 years-$300.00 
After 15 years-$400.00 
After 20 years - $600.00 
1. Effective June 1, 1981 all firefighters due for longevity payment within the years 1982-83, 
1983-84, 1984-85, 1985-86, 1986-87 will receive the payment which will come due during any one of the 
listed years. o 
2. The total payment will be added to each firefighter's\1981-82 yearly base salary. The new 
yearly base salary will be divided by 2080 hours to produce a new hounyTate. 
3. The "hourly rate" for each member of the Fire Department shall be determined by the total of 
the base salary plus longevity for that matter, divided by 2080. NOTE: "2080 hours" is a 40 hour work week 
multiplied by 52 weeks per year. 
4. Longevity pay will be effective on the date of the member's anniversary. 
It is agreed that the "Base Pay" shall be the base annual salary for the normal 40 hour work week. It is 
also agreed that, so long as it is practical for the village, the Fire Department, will work on a mutually acceptable 
form of the so-called "10 and 14" schedule. A "schedule adjustment" will be added to the annual base pay that 
will cover the additional work hours necessary to implement the "10 and 14" schedule. The annual "schedule 
adjustment" for each member of the Fire Department will be an amount equal to ninety-six (96) times their base 
hourly rate plus longevity if applicable. Said annual "schedule adjustment" will be paid to all on duty members of 
the Fire Department, and such increment shall be removed after a 30 day absence from duty. 
X. MEDICAL COVERAGE 
The Village shall keep in full force and effect medical coverage and hospital coverage for each member of 
the bargaining unit, with benefits to be of value at least equivalent to those presently in force subject to the 
following conditions. 
1. The parties agree that the current coverage for prescription drugs is $2.00 for generic brands and 
$5.00 for name brands 
2. The parties further agree that all unit members will contribute 1% (one percent) of salary toward the 
cost of health insurance premiums which shall be deducted on a pre-tax basis utilizing IRC 125 program. 
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3. The parties agree that the bargaining unit will appoint two unit members to a coalition committee 
administered by the Village whose purpose will to be study health insurance alternatives; interview providers, 
decide on policy terms and make such recommendations as necessary to the bargaining unit and other bargaining 
units, so as to accomplish the purpose of reducing future cost escalation in health care. 
4. The parties further agree that the terms and conditions of the health care coverage subsequent to June 
1, 1996 shall be subject to future negotiations between the parties; however, the exclusive remedy for such new 
coverage shall be mutual consent of the parties, (not subject to interest arbitration, absent which status quo 
persists). 
5. HEALTH INSURANCE BUYOUT - The village shall pay for each active employee who elects not 
to participate in the Village of Endicott Family Health Insurance Plan a fixed sum of money, or prorated portion 
thereof, providing the employee can document access to other comparable paid coverage through an alternative 
employer or organization membership if the employee voluntarily waives his/her right to Village paid medical 
insurance. 
For each year of the contract the Village will pay the employee the maximum amount equal to the 
annual premium of the individual rate the Village pays on behalf of an eligible employee to be adjusted as of 
September 30th of each year. 
The employee who elects this alternative instead of participating in the Health Insurance Program shall 
inform the Village in writing by the fifteenth (15th) day of the month preceding the month they intend to begin 
participating in the program. 
An employee who later elects this alternative Health Insurance Plan shall receive a sum of money, or 
part thereof, on the last pay of March, June, September, and December for the months which they elected 
participation. 
The Health Insurance buyout is available only to employees who are currently insured. It is not 
available to employees who previously elected not to have health insurance. 
An employee who later elects to participate in the Health Insurance Plan due to loss of alternate 
coverage shall inform the Village in writing by the fifteenth (15th) day of the month preceding the month they 
intend to begin participating in the plan. 
Employee shall be permitted to elect to participate in the Health Insurance Plan or alternatives only 
during Blue Cross/Blue Shield open enrollment periods. 
6. Any employee of the bargaining unit who retires during the term of this Agreement shall upon 
retirement contribute ten (10%) percent of the annual health insurance premium with a cap of $240.00 per year 
for individual insurance coverage, and $540.00 per year for family coverage, for the duration of this Agreement. 
In the event of an increase in the health insurance premiums, the retired member shall contribute 10% of these 
additional cost, not to exceed an increase of $100.00 over the figures state above.. 
XL UNIFORM ALLOWANCE 
All uniforms and equipment required of employees in the performance of their duties shall be furnished 
without cost to the employees by the employer. The issuance of uniforms shall be in direct control of the Chief 
and shall be paid directly by said Chief to the approved supplier. Said uniforms and equipment shall be 
maintained in good, safe and clean condition by the employee. 
Each member shall also be reimbursed for the replacement of personal effects damaged in the 
performance of duty. 
XII. OVERTIME 
Members of the Fire Department shall receive additional compensation for all the time worked or on duty 
in excess of their regular schedule, at a time-and-one half rate of pay, as authorized and controlled by the Chief 
of The Endicott Fire Department. Members "held over" at the end of a regular shift shall be paid at time-and-
one-half after twenty (20) minutes, Members called in prior to their regular shift starting time who then remain 
for their for their regular shift, shall be paid at time-and one-half for that early time on duty. 
Emergency call-out time shall otherwise be compensated at a time-and-one-half rate, or minimum of four 
(4) straight-time hours, whichever is greater. 
It is agreed by and between the parties that compensatory time off in lieu of overtime pay will be 
provided for unit members who do not request a cash payment according to the following: 
1. Time may be accumulated at the rate of time and one-half (1 V2) for all hours worked (consistent with 
provisions of the Fair Labor Standard Act) to a maximum of eighty (80) hours worked. (120 hours at time and 
one half.) 
2. Unit members requesting to take accrued compensatory time off shall be permitted to use it if the time 
off does not unduly disrupt the operations of the Village or result in compounding of compensatory time off. 
The only exception to this rule will be with regard to Modified (light) duty or sick leave. A minimum of 24 hours 
notice shall be required for unit members requesting compensatory time off 
3.Compensatory time off cannot be attached to accrued vacation and holiday time off without written 
authorization of the department head. 
4. Cash in and cash out by the employer shall be consistent with the terms of the Fair Labor Standards 
Act. 
A mutually agreed upon policy shall be established as to the fair and equitable distribution of overtime 
and will be maintained by the Fire Chief. 
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Xm. FUTURE IMPACT ISSUES 
1. Professional Specialization: 
Members who have achieved certification, by the State of New York or other Governmental agencies, in 
many of the following professional specialties, will upon operation by the Village of a new revenue-generation 
program, outside the Village, utilizing those specialties and during assignment to perform them, the bargaining 
unit shall receive additional compensation as follows; fifteen percent (15%) of the gross revenues received by 
the Village. The Village shall divide the bargaining unit funds evenly among the membership and the amount of 
monies shall not be added to the base salary. 
1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
Municipal Training Officer 
Code Enforcement Officer 
Hazardous Material Officer 
Public Education Specialist 
Emergency Medical Technician 
Technical Rescue Specialist 
Fire Investigator 
Bomb Technician 
All certified people who the Village uses in any such program shall be full-time members of the 
Department, and any assignment to the program shall be based on interest in the program and an ability to 
perform the job. Either party to the contract may reopen negotiations regarding Professional Specialization only 
after June 1, 1997. 
2. Reduction in manpower: 
A. When the number of the full-time members of the Department (which is now 40) is reduced by 
voluntary retirement or otherwise, on each reduction of one person, the base annual compensation of the 
remaining full-time members shall be increased by $308.01 to begin accruing immediately for payment six months 
later. For the purpose of this section the Chief and the Fire Marshall are not considered unit members. The 
$308.01 shall be increased by the same percentages as the negotiated salary increases. 
B. The Village shall have a grace period of ninety (90) days, for reasons beyond their control, to fill any 
vacancies in the department. If after the ninetieth (90) day the position is not filled, compensation shall begin 
accruing, and shall be retroactive to the first (1) day. 
C. If, after such increases have been paid, the number of full-time firefighters increases the stipends so 
paid shall cease. 
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3. Zipper Clause: 
The parties agree and acknowledge (a) that this Future Impact Issues section addresses all issues of 
impact bargaining that the parties raised or could of raised during the negotiations and impasse arbitration 
proceedings and (b) that it satisfied for the term of this agreement any obligations to bargain on impact issues. 
XIV. DISPUTE RESOLUTION 
All the issues and disagreements arising under Future Impact provision of this agreement that the parties 
are unable to resolve on their own shall be submitted to mediation and, if mediation fails to resolve all such 
questions, the issue will be resolved utilizing Article XXV of this agreement, Contract Administration and 
Grievance Procedure. 
XV. OUT OF TITLE WORK 
A. It shall be the policy of the Village and the Department that no member shall be required to perform 
services "out of title" except under emergency situations. 
B. In the event a member is directed or assigned to such "out of title" work for more than three (3) days, 
he shall be compensated for working in the position for the time worked, on a per diem basis, which shall reflect 
the difference between their regular salary and the salary which they would receive if promoted to the higher title. 
XVI. EDUCATION BENEFITS 
A. The Village will reimburse the tuition and lodging expenses (this only applies to lodging at the fire 
academies ) for courses in Fire Science up to $3000.00 per calendar year for firefighters who have successfully 
completed such courses with a college grade of C+ or better, or a Certificate of Completion issued by the New 
York State Office of Fire Prevention and Control, the New York State Fire Academy, or the United States Fire 
Academy. The $3000.00 is a total amount allowed for the Department per calendar year, it is not per 
Firefighter. This benefit is for courses which are not normally provided for by the Village due to promotion, job 
specialization, or for maintaining certifications. 
B. All classes eligible for reimbursement under Section A of this issue must first have joint approval of 
the Fire Marshal and the Municipal Training Officer of the Department. Any disputes that may arise from either 
the Fire Marshal or Municipal Training Officer not approving the course may be appealed to the Fire Chief. The 
Fire Chiefs decision shall be Final. The Fire Marshal and Municipal Training Officer will establish a mutually 
agreed upon procedure for applying for these benefits 
C. Firefighters who earn college degrees in Fire Science will receive annual payments (not to be included 
in base annual salary) of $100.00 for an Associates Degree or $200.00 for a Bachelors Degree 
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XVD. VACATIONS 
Effective January 1, 1977 all members of the bargaining unit shall receive the following vacation periods. 
After 1 year: - 2 tours 
After 5 years: - 3 tours 
After 10 years: - 4 tours 
Such vacation periods may be taken consecutively and members may exchange any portion of his 
vacation with another member, at the discretion and the approval of the Chief. Vacation will be determined by 
seniority within the platoon. 
XVm. HOLIDAYS 
It is agreed to by and between the parties that all members of the bargaining unit will receive eleven (11) 
paid holidays a calendar year, equaling eighty-eight (88) hours. 
Straight time payments for holidays will be paid on two dates, which are the 1st. pay period in May and 
the 1st. pay period in December. Payments will reflect five-and-one-half (5.5) paid days, equaling forty-four (44) 
hours for each of the two periods yearly. 
XX. SICK LEAVE 
A. A member shall be entitled to accumulate sick leave up to but not exceeding total of 150 days. Under 
the so-called "10 and 14" schedule, a member will be charged; 
1 Day - for a 10 hour shift 
1 V2 Day - for a 14 hour shift 
B. This contract shall be reopened for the second year (June 1, 1997) for the negotiation of a policy 
regarding sick time use and for payment of accrued sick time for members. 
XX. BEREAVEMENT LEAVE 
A member of the Fire Department shall be entitled to three (3) days off, with pay, in the event of a death 
in the immediate family. The definition of "immediate family" is provided by the Village Ordinance Sec. 39-8 
XXI. PERSONAL LEAVE 
The Village agrees to grant three (3) personal leave days annually to each member of the Fire 
Department. These days will be non-accumulative and will be subtracted from sick time. Personal days will be 
granted by the Chief and a minimum of 24 hours notice shall be required for unit members requesting Personal 
Leave. Personal Leave will result in no additional costs to the Village. Only one person shall be off on personal 
leave at one time. 
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XXm. DEATH BENEFIT 
Unused and accumulated sick leave, overtime, vacation and holiday time shall be paid over to the 
member's surviving spouse or estate within thirty (30) days after termination of employment because of death. 
XXm USE OF BULLETIN BOARDS 
The Village shall provide a bulletin board for the exclusive use of the Local purpose of posting Local 
notices provided only that such notices shall be clearly identified as Local notices. Said board shall be located as 
mutually agreed upon by the Chief and the Local. 
XXIV. RELEASE TIME FOR UNION BUSINESS 
The Village will give release time with pay for officers and delegates, not exceeding three men in number, 
named by the Local, to attend the New York State Fire Fighters Conference and the International Association of 
Fire Fighters Conference, or seminars sponsored by the above organizations or the State of New York with 
regards to The Taylor Law or similar legislation, provided that no tour shall be shorted more than one man as a 
result of such release time and further provided that if such business shall take place while such member is off 
duty, they shall received no compensatory leave or pay. 
Members of the Local, not exceeding four in number, designated by the Local to participate as a 
negotiating committee and/or fire labor management committee directly with the Village of Endicott or it's 
authorized representative or other committee required or necessary to conduct Local business under and/or 
pursuant to this Agreement directly with said Village or it's representatives. Shall be given release time with pay. 
The Village shall be notified at least five (5) days prior to the requested release time in accordance with 
paragraph B herein above. 
The Village shall provide appropriate quarters for the holding of Local meetings or the conducting of 
Local business in the Fire building. 
XXV. CONTRACT ADMINISTRATION AND GRIEVANCES 
In the event of a dispute between the parties of the Agreement involving the interpretation of application 
of any provision of the Agreement, either party shall have the right to resolve the dispute in the following 
manner; 
A. The dispute shall be presented within ten (10) calendar days of it's occurrence and discussed by the 
Fire Chief and the representative of Local. The Section aggrieved shall be spelled out in writing. If these 
discussions fail to produce a satisfactory agreement within five (5) calendar days, a written record of the dispute 
shall be made by each party to this Agreement. Such written record shall be forwarded witliin five (5) calendar 
days to the Mayor and the President of the Union. 
B. The Mayor, or representative, shall discuss the dispute with the representative of the Local within 
seven (7) calendar days of receipt of the written record. 
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C. If the dispute is not settled within fourteen (14) calendar days, either party may take the dispute to 
arbitration upon the service of written notice to the other party of the intention to do so, said notice shall be 
served within ten (10) calendar days, otherwise the right of arbitration of such dispute shall be deemed waived. 
1. Within five (5) work days after such written notice of submission to arbitration, the Village and 
the Association will agree upon a mutually acceptable arbitrator, competent in the area of the grievance, and will 
obtain a commitment from said arbitrator to serve. If the parties are unable to agree upon an arbitrator or to 
obtain such a commitment within the specified time period, a request for a list of arbitrators will be made to the 
American Arbitration Board or the State Mediation Board by either party. The parties will then be bound by 
the rules and procedures of the American Arbitration Association or State Mediation Board. 
2. The selected arbitrator will hear the matter promptly and will issue a decision no later than 
fourteen (14) calendar days from the date of the close of the hearing, or, if oral hearings have been waived, then 
from the date the final statements and proofs are submitted. The arbitrators decision will be in writing and will 
set forth the findings of fact, reasoning and conclusion on the issues. 
3. The arbitrator shall have no power or authority to make any decisions which require the 
commission of an act prohibited by law or which is in violation of the terms of this agreement. 
4. The decision of the arbitrator shall be final and binding upon all parties. 
5. The cost for the services of the arbitrator, including expenses, if any, will be borne equally by 
the Village and the bargaining unit. 
Individual grievances of members of the department shall be continue to be resolved by joint meeting of the 
appropriate Local representatives and the Fire Chief. 
XXVI. GENERAL PROVISIONS 
A. Term of the Contract: This agreement shall Expire May 31, 2000. Negotiations for renewal shall 
conform to the provisions of Article 14 of the Civil Service Law. 
B. Fire Liaison Committee: A Fire Committee shall be established for the purpose of discussing at 
mutually agreeable times, matters of mutual concern, not to include an amendment of this Agreement. This 
Committee shall be limited to three (3) Village and (3) Local members and shall meet within fourteen (14) 
calendar days upon request of either party. 
C. Savings Clause. This Agreement and all provisions therein are subject to applicable laws, and in the 
event any provision of this Agreement is held to violate such laws, said provision shall not bind either of the 
parties, but the remainder of the Agreement shall remain in full force and effect, as if the invalid or illegal 
provision had not been part of this Agreement. 
D. Amendments: No amendment of alteration of this agreement shall be binding unless it is written and 
signed by the Mayor and by a duly authorized representative of the Local. 
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E. Working Rules: Nothing herein shall deemed to prohibit the adoption of rules by the Department for 
the operation of the Department, providing such rules do not conflict with any of the provisions this Agreement. 
F. Working Conditions: The village shall notify the Local at least thirty (30) days in advance of any 
change in working methods or working conditions, except where such change is required because of emergency 
or major disaster over which the Village has no control. Such changes will be posted by the Chief of the 
department. The Local shall be consulted in good faith with regard to such change. 
G. Code of Ethics: Local 1280 is familiar and in agreement with the intent, definition, standards of 
conduct and penalties of the Code of Ethics of the Village of Endicott, as adopted by the Board of Trustees on 
February 8, 1971. 
XXVII. SICK LEAVE BANK 
A Sick leave bank will be established subject to the following: 
A. A committee of five (5) will be called when written request for sick time is made to the Chief and the 
Union President. The committee will be called into being by the Union President within two weeks of the 
request. 
B. The committee shall consist of the Chief (1) ; one (1) representative named by the Union; one (1) 
representative named by the Mayor; (2) representatives mutually agreed to by the Mayor and the Union 
President. 
C. The committee will be chaired by one person mutually agreed to by the committee members. 
D. The committee will act on the request which reflect major sick time loss and will be guided by past 
history of sick time use. 
E. Sick time over that which has been earned will be granted only upon a vote of three (3) or more 
ayes. Any vote of less than three (3) ayes will result in rejection. 
F. The vote will be by secret ballot. 
G. The committee's action will be final and not subject to explanation, grievance procedure or 
arbitration, There will be no provision for appeal. 
H. In cases when a member has used all sick time due to serious illness of reasonably long duration the 
committee may restore time provided that there is a payback provision. The time will be given by the Village and 
a record kept by the Chief. The recipient will be required to payback the time on a schedule established by the 
committee. 
I. An account will be established whereby each member who has achieved 150 sick days as of the first 
day of this Agreement and on succeeding days will donate unused days to a pool. The pool will provide days for 
members who qualify for restored time. 
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K. All records will be kept by the Chief with a semiannual accounting made to the Union upon request of 
the Union President. 
L. Copies of each transaction will be presented to all committee members and filed in the Chiefs office. 
M. Substitutes for committee members may be made by the Mayor in situations whereby a regular 
committee member cannot perform due to illness or absence. 
XVm. PROMOTION /APPOINTMENT 
\* 
A member who fails to*recommended for promotion shall be given a personal interview with the Chief. At 
that time the Chief and the member will discuss reasons for the absence of a recommendation. The discussion will 
take place within two (2) calendar weeks from the date of request. The request for a meeting must come from 
the member to the Chief in writing. 
XXIX. LIABILITY INSURANCE 
The Village will provide liability insurance (related to Village Employment) for each member of the Fire 
Department. 
XXX. DEFERRED COMPENSATION 
A. It agreed by and between the parties that the Village deferred compensation program presently in 
existence will be available to bargaining unit members. 
B. The Village retains the exclusive right to determine the product available on a year to year basis. 
XXXL FIRE DEPARTMENT REGULATIONS 
A. All rules and regulations of the Endicott Fire Department not covered in this Agreement shall be 
covered in General or Special Orders and by the published Endicott Fire Department Rule Book shall be 
published at least every five years. The Local shall be consulted in good faith to any revisions of the Rule Book. 
B. All General and Special Orders shall be in writing, and signed by duly authorized officers of the Fire 
Department. 
C. All Administrative verbal orders shall be followed by a written order within seventy two (72) hours to 
remain effective with proper authorization signatures, and shall be placed on Station bulletin boards, for a period 
not less than thirty (30) days. 
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XXXn. DRUG AND ALCOHOL TESTING 
The Union agrees to work diligently with the Village in the development of a Drug and Alcohol Testing 
Policy which can be agreed upon mutually. The policy shall be reviewed one year after its implementation, and 
any changes to the policy shall be mutually agreed upon by both parties. 
X m PERFORMANCE EVALUATIONS 
The Village and the Union agree to the implementation of a formal evaluation system for bargaining units 
members. Each employee shall be evaluated on an annual basis pursuant to the procedure that has been agreed 
upon between IAAF Local 1280 and the Village. 
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DISCLAIMER 
The parties agreement to the provision that anticipate and address the impact of future managerial decisions that 
may reduce the number of full-time members of the Department (a) does not constitute Union endorsement of 
managerial policies that reduce manpower and (b) does not prevent individual members from exercising their 
right as citizens to express disagreement with those decisions. This provision is attached as a side letter to a full 
agreement. 
For the Union: For the Village: 
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MEMORANDUM OF UNDERSTANDING 
The Union recognizes and understands the Village of Endicott's Quality Policy as follows: 
Quality Policy 
Village of Endicott 
Our goal is to provide and deliver quality municipal services to our community in the most efficient 
manner possible. 
We will seek to understand and satisfy the expectations of our external and internal customers. 
We will meet or exceed customer satisfaction provided in other municipalities. 
We will continuously improve our customer satisfaction. 
Quality will be integrated into every phase of the Village of Endicott's operations. 
We will continuously strive for excellence as an organization and as individuals. 
We will strive to make Endicott the best community in which to live and work. 
This memorandum is attached to the full Agreement. 
For the Union: For the Village: 
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ADDENDUM A 
AGREEMENT ON MANNING AND STAFFING OF ENDICOTT FIRE DEPARTMENT 
I. CURRENT DEPARTMENT MANNING AND STAFFING 
4 Captains 
8 Lieutenants 
4 Inspectors 
24 Firefighters 
II. Lieutenants with the least time in the rank of Lieutenant per platoon, as determined by 
appointment date, or determined by civil service score in the case of multiple appointments, shall 
be assigned to the Fire Marshals Office, to perform the duties of Lieutenant including Life Safety , 
Fire Prevention activities, and Code Enforcement. 
HI. A Lieutenant receives acting Captains pay pursuant to Article XV subsection B of the 
Contract between the Village of Endicott and Endicott Professional Firefighters I. A.F.F. 
Local # 1280 when the Captain is absent. 
IV. There will always be two officers, one of Captain or Acting Captains rank on duty 
at all times. No Lieutenant shall assume the position of acting Captain until they have completed 
the First Line Supervisors Training Course as required by New York State Law. 
V. The Village and the Union agree that when firefighters are called in for maintaining manning 
levels, reasonable attempts will be made to the even distribute overtime. 
For the Union: For the Village: 
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State of New York 
!Public Employment Relations Board 
interest Arbitration between 
IAFF Local 1280, Endicott Professional Firefighters 
and 
""he Village of Endicott 
PERB No. A97-036; M97-049 
Award of Arbitration Panel 
Bofore: Robert J. Rabin, Chair, Anthony Massar, Employer Member, and David W. 
St*ano, Employee Member 
Background 
This Interest Arbitration Panel was appointed by PERB on April 6, 1998. The 
parties submitted position papers, and the panel conducted a preliminary session on 
May, 27, 1998 to review the background of the dispute and to agree upon the issues to 
be esolved through arbitration. The advocates then prepared written briefs. The 
Par el held an arbitration hearing on August 13, 1998, at which the material submitted 
in the briefs was reviewed and the issues before the Panel were further refined. 
Additional material was submitted at the hearing, with an opportunity for each side to 
respond. 
•I The parties began their bargaining back in May, 1996. They reached a tentative 
agreement at the bargaining table in August, 1996 (we will refer to it as the "Tentative 
Agre sment)," but it was not ratified by the Union membership. The parties returned to 
the te.ble, but even with the help of a PERB mediator they were unable to reach final 
agreement. The matter then moved to binding arbitration. 
During the arbitration hearing, the parties agreed to accept the terms of the 
August, 1996 Tentative Agreement, except as modified by this Award. The parties 
also agreed that the Panel has the authority to fashion an Award covering a four year 
period following the expiration of the previous Agreement. This Award provides for a 4 
year A ^reement from June 1, 1996 to May 31, 2000, covering the 1996-97, 1997-98, 
1 
1998-99 and 1999-2000 Agreement years. 
In fashioning its award, the Panel has taken into account the various factors set 
out in the Taylor Law. These include a comparison of wages, hours and conditions of 
employment of similarly situated employees, the interests and welfare of the public and 
the financial ability of the public employer to pay, a comparison of the particularities of 
1
 the profession in comparison with other occupations, and an examination of the terms 
of prior agreements between the parties. 
| Salary 
The Union submitted data comparing the salaries and economic benefits of 
firefighters in Endicott with salaries and benefits of firefighters in several neighboring 
jurisdictions of comparable size. In general, salaries and benefits of Endicott 
firefighters are within the norm of the comparison universe, although they fall behind 
salaries and benefits in at least two comparison municipalities. 
The Village of Endicott faces the typical financial constraints of a small 
municipality in upstate New York, including a declining economic base and a shrinking 
of state aid. Its fiscal position is worsened by a recent substantial reduction in the tax 
base of the largest commercial taxpayer, IBM. On the other hand, the Union asserts in 
its brief that the economic problems faced by Endicott, including the reduction of its 
commercial tax base, are no more severe than those faced by other upstate 
municipalities, which have continued to provide salary increases to their employees. 
The Panel has attempted to balance these competing considerations by 
awarding a modest salary increase that will enable the Endicott firefighters to at least 
hold their place among the comparison units, while at the same time recognizing that 
the Village cannot absorb a substantial economic burden. 
In their tentative agreement the parties agreed upon a salary increase of 3% for 
the first year and 2.75% for the second year. This increase maintains the competitive 
position of Endicott firefighters for that two year period. Accordingly, the Panel 
awards an increase of 3% for 1996-97 and a 2.75% increase for 1997-98. 
The Panel has less data to go on for the outer two years, as there are few 
settlements for that period in the comparison area, and the economic picture for those 
two years is more conjectural. The Panel concludes that the increases should be more 
modest in the second two years, as there is less comparative data that calls for 
continued increases at the pace of the first two years, and the Village will face greater 
economic constraints in light of the IBM development. Accordingly, the Panel awards 
l™n5% , n c r e a s e in t h e t h i r d v e a r . 1998-99, and a 2% increase for the final year, 1999-
2000. All salary increases are retroactive. 
2 
Retiree Contributions for Health Insurance 
In view of the increasing cost of health insurance, the firefighters as well as the 
police have agreed with the Village that active officers will contribute towards the cost 
of their health insurance at the rate of 1 % of their current salary. But since a retired 
firefighter no longer has a salary, a different formula must be devised for his 
contribution. The Village has sought a straight contribution of 10% of the premium 
costs. The Union is concerned that if premium costs rise too steeply, the retiring 
firefighter will face an unreasonably heavy cost of insurance. This issue sharply 
divided the parties during the original negotiations and even during discussions in 
interest arbitration. 
The Panel agrees with the Village that a straight 10% cost is the cleanest 
administrative formula, but also recognizes the need for some cap to protect the retiree 
in the event of a dramatic rise in the cost of health insurance. According to our most 
current information, a member of the bargaining unit who is required to pay for 10% of 
the current insurance premium would pay $240 per year in the case of individual 
coverage and $540 per year in the case of family coverage. Based upon that data, the 
Panel awards as follows: Any member of the bargaining unit who retires during the 
term of this Agreement shall, upon retirement, contribute 10% of the annual health 
insurance premium, with a cap of $240 per year for individual insurance coverage, and 
$540 per year for family coverage, for the duration of this Agreement. In the event of 
an increase in the health insurance premiums, the retired member shall contribute 10% 
of these additional costs, not to exceed an increase of $100 over the figures stated 
above. 
Manpower Reduction 
The most recent collective agreement contains a provision in Article XIII for 
monetary compensation of firefighters in the event of a reduction in the overall force. 
Under that agreement, the Village has a grace period in which to hire a replacement. 
The Village asserts that it needs more time to go through the procedures involved in 
filling vacancies. The Panel agrees this is a reasonable position. Accordingly, Article 
XIII is amended to provide for a 90 day grace period. 
Performance Evaluations 
The parties understand that it is the Village's prerogative to establish the 
substantive criteria for performance evaluations. However, the Union has the right to 
negotiate the procedures for evaluations. At the direction of the Panel, the parties 
submitted proposals for such procedures. The parties have reached agreement on 
•his issue. The Panel directs the following: The Village and the IAFF agree to the 
implementation of a formal evaluation system for bargaining unit members. Each 
I 3 
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employee shall be evaluated on an annual basis pursuant to the procedure that has 
been agreed upon between IAFF Local 1280 and the Village. 
The August, 1996 Tentative Agreement 
The parties reviewed the terms of the August, 1996 Tentative Agreement. 
They have agreed that the provisions of the Tentative Agreement are mutually 
acceptable, except as modified in this Interest Arbitration Award. Accordingly, the 
Panel Awards that the August, 1996 Tentative Agreement (which incorporates the 
terms of the prior Agreement) shall be the basis of the current Agreement, except as 
modified by this Interest Arbitration Award. 
Out of Title assignments 
The parties raised a question with respect to the provision in the Tentative 
Agreement on out of title assignments. The Panel has considered the arguments of 
both sides and concludes and Awards that the measuring point for additional 
compensation in the out of title provision shall be increased to three days. 
Conclusion 
The full agreement between the parties shall consist of the Tentative Agreement 
of August, 1966, as modified by this Award. 
Respectfully submitted, 
Robert J. Rabin, Chair 
David W. Strano, Em|5foyee Member 
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State of New York ) 
County of Quj^^f^ ) ss: 
On this ^ ^ a y of tX 6 ' , 1998, before me personally came and appeared 
Robert J. Rabin, to me known and known to me to be the individual described in the 
foregoing instrument, and he acknowledged to me that he executed the same. 
ELIZABETH JEFFERY 
Notary Public, State of New York 
Qualified in Onon. Co. No. 01JE5057465 
Commission Expires March 25, fr*0^ 
State of New York ) 
County of 3 / 1 ^ - 6 7 ^ — ) ss : 
On this/cT^lay of Qjze., 1998, before me personally came and appeared 
Anthony Massar, to me known and known to me to be the individual described in the 
foregoing instrument, and he acknowledged to me that he executed the same. 
uU^njL fh. LUi 
Notary Public 
ANNE M. WOLF 
Notary Public, Stat© of New Ycrie 
No. 4942527 
Residing in Broome County p , o o « 
My comrr.Iision expires Sept. 26, H = ^ State of New York 
County of 'Qi^rr*-^ ) ss: 
On this'VA day of t&^> •, 1998, before me personally came and appeared David 
W. Strano, to me known and known to me to be the individual described in the 
foregoing instrument, and he acknowledged to me that he executed the same. 
(endraftc) 
asrc pmcoa *. 
WW Public, State of N e * Toft 
Residing in Broom. County -
My commUsion expire* Doc 3 1 , 1 f , 
Notary Public 
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Robert J. Rabin 
Labor Arbitrator 
125 Harrington Road 
Syracuse, N.Y. 13224 
315 443-3681 
FAX 315 446-5287 
December 21, 1998 
Anthony Massar 
17 Lydia Street 
Binghamton, N.Y. 13905 
David W. Strano 
Endicott Professional Firefighters Association 
7 Viper Road 
Apalachin, N.Y. 13732 
Sharon A. Burke 
Director of Human Resources 
Village of Endicott 
1009 E. Main Street 
Endicott, N.Y. 13760 
Edward J. Fennell Associates 
32 Zelenke Drive, RD #4 
Wynantskill, N.Y. 12198 
Re: Village of Endicott and Firefighters, PERB IA 97-036; M97-049: Interest 
Arbitration Award 
Dear Panel Members and Presenters, 
I enclose a copy for each of you of the interest arbitration award in this case. I am glad 
this has finally come to a close. Thanks to all of you for your professionalism, and for 
making this an enjoyable process. 
I enclose my billing on a separate page. 
Best wishes to all for the holidays and for a happy new year. 
Sincerely, 
Robert J. Rabin 
cc: PERB 
Robert J. Rabin 
Labor Arbitrator 
125 Harrington Road 
Syracuse, N.Y. 13224 
315 443-3681 
FAX 315 446-5287 
December 21, 1998 
To: David Strano, Endicott Firefighters Association 
Sharon Burke, Village of Endicott 
Re: Village of Endicott and Firefighters, PERB IA 97-036; M97-049: Interest 
Arbitration Award 
The following is my billing as panel chair in this interest arbitration: 
Calls to parties, review of preliminary materials, setting up preliminary 
hearing on May 27, 1998 - 1/2 day 
Preliminary hearing, May 27, 1998 - 1 day 
Review of briefs in preparation for second hearing - 3/4 day 
Hearing of August 13,1998 - 1 day 
Review of materials and preparation of tentative award - 1 1 / 2 days 
Meeting with Panel on October 29, 1998 to finalize award; exchanges of 
drafts before and after that meeting - 11/4 days 
Total of 6 days at $650 per diem = $3,900 
My tax identification number is 
Thanks very much for your cooperation. It was a pleasure working with all of 
you. Best wishes for the holidays and for the new year. 
Sincerely, 
ILUhflk 
Robert J. Rabin 
State of New York 
Public Employment Relations Board 
Interest Arbitration between 
IAFF Local 1280, Endicott Professional Firefighters 
and 
The Village of Endicott 
PERB No. A97-036; M97-049 
Award of Arbitration Panel 
Before: Robert J. Rabin, Chair, Anthony Massar, Employer Member, and David W. 
Strano, Employee Member 
Background 
This Interest Arbitration Panel was appointed by PERB on April 6, 1998. The 
parties submitted position papers, and the panel conducted a preliminary session on 
May 27,1998 to review the background of the dispute and to agree upon the issues to 
be resolved through arbitration. The advocates then prepared written briefs. The 
Panel held an arbitration hearing on August 13, 1998, at which the material submitted 
in the briefs was reviewed and the issues before the Panel were further refined. 
Additional material was submitted at the hearing, with an opportunity for each side to 
respond. 
The parties began their bargaining back in May, 1996. They reached a tentative 
agreement at the bargaining table in August, 1996 (we will refer to it as the "Tentative 
Agreement)," but it was not ratified by the Union membership. The parties returned to 
the table, but even with the help of a PERB mediator they were unable to reach final 
agreement. The matter then moved to binding arbitration. 
During the arbitration hearing, the parties agreed to accept the terms of the 
August, 1996 Tentative Agreement, except as modified by this Award. The parties 
also agreed that the Panel has the authority to fashion an Award covering a four year 
period following the expiration of the previous Agreement. This Award provides for a 4 
year Agreement from June 1, 1996 to May 31, 2000, covering the 1996-97, 1997-98, 
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1998-99 and 1999-2000 Agreement years. 
In fashioning its award, the Panel has taken into account the various factors set 
out in the Taylor Law. These include a comparison of wages, hours and conditions of 
employment of similarly situated employees, the interests and welfare of the public and 
the financial ability of the public employer to pay, a comparison of the particularities of 
the profession in comparison with other occupations, and an examination of the terms 
of prior agreements between the parties. 
Salary 
The Union submitted data comparing the salaries and economic benefits of 
firefighters in Endicott with salaries and benefits of firefighters in several neighboring 
jurisdictions of comparable size. In general, salaries and benefits of Endicott 
firefighters are within the norm of the comparison universe, although they fall behind 
salaries and benefits in at least two comparison municipalities. 
The Village of Endicott faces the typical financial constraints of a small 
municipality in upstate New York, including a declining economic base and a shrinking 
of state aid. Its fiscal position is worsened by a recent substantial reduction in the tax 
base of the largest commercial taxpayer, IBM. On the other hand, the Union asserts in 
its brief that the economic problems faced by Endicott, including the reduction of its 
commercial tax base, are no more severe than those faced by other upstate 
municipalities, which have continued to provide salary increases to their employees. 
The Panel has attempted to balance these competing considerations by 
awarding a modest salary increase that will enable the Endicott firefighters to at least 
hold their place among the comparison units, while at the same time recognizing that 
the Village cannot absorb a substantial economic burden. 
In their tentative agreement the parties agreed upon a salary increase of 3% for 
the first year and 2.75% for the second year. This increase maintains the competitive 
position of Endicott firefighters for that two year period. Accordingly, the Panel 
awards an increase of 3% for 1996-97 and a 2.75% increase for 1997-98. 
The Panel has less data to go on for the outer two years, as there are few 
settlements for that period in the comparison area, and the economic picture for those 
two years is more conjectural. The Panel concludes that the increases should be more 
modest in the second two years, as there is less comparative data that calls for 
continued increases at the pace of the first two years, and the Village will face greater 
economic constraints in light of the IBM development. Accordingly, the Panel awards 
a 2.75% increase in the third year, 1998-99, and a 2% increase for the final year, 1999-
2000. All salary increases are retroactive. 
2 
Retiree Contributions for Health Insurance 
In view of the increasing cost of health insurance, the firefighters as well as the 
police have agreed with the Village that active officers will contribute towards the cost 
of their health insurance at the rate of 1 % of their current salary. But since a retired 
firefighter no longer has a salary, a different formula must be devised for his 
contribution. The Village has sought a straight contribution of 10% of the premium 
costs. The Union is concerned that if premium costs rise too steeply, the retiring 
firefighter will face an unreasonably heavy cost of insurance. This issue sharply 
divided the parties during the original negotiations and even during discussions in 
interest arbitration. 
The Panel agrees with the Village that a straight 10% cost is the cleanest 
administrative formula, but also recognizes the need for some cap to protect the retiree 
in the event of a dramatic rise in the cost of health insurance. According to our most 
current information, a member of the bargaining unit who is required to pay for 10% of 
the current insurance premium would pay $240 per year in the case of individual 
coverage and $540 per year in the case of family coverage. Based upon that data, the 
Panel awards as follows: Any member of the bargaining unit who retires during the 
term of this Agreement shall, upon retirement, contribute 10% of the annual health 
insurance premium, with a cap of $240 per year for individual insurance coverage, and 
$540 per year for family coverage, for the duration of this Agreement. In the event of 
an increase in the health insurance premiums, the retired member shall contribute 10% 
of these additional costs, not to exceed an increase of $100 over the figures stated 
above. 
Manpower Reduction 
The most recent collective agreement contains a provision in Article XIII for 
monetary compensation of firefighters in the event of a reduction in the overall force. 
Under that agreement, the Village has a grace period in which to hire a replacement. 
The Village asserts that it needs more time to go through the procedures involved in 
filling vacancies. The Panel agrees this is a reasonable position. Accordingly, Article 
XIII is amended to provide for a 90 day grace period. 
Performance Evaluations 
The parties understand that it is the Village's prerogative to establish the 
substantive criteria for performance evaluations. However, the Union has the right to 
negotiate the procedures for evaluations. At the direction of the Panel, the parties 
submitted proposals for such procedures. The parties have reached agreement on 
this issue. The Panel directs the following: The Village and the IAFF agree to the 
implementation of a formal evaluation system for bargaining unit members. Each 
3 
employee shall be evaluated on an annual basis pursuant to the procedure that has 
been agreed upon between IAFF Local 1280 and the Village. 
The August, 1996 Tentative Agreement 
The parties reviewed the terms of the August, 1996 Tentative Agreement. 
They have agreed that the provisions of the Tentative Agreement are mutually 
acceptable, except as modified in this Interest Arbitration Award. Accordingly, the 
Panel Awards that the August, 1996 Tentative Agreement (which incorporates the 
terms of the prior Agreement) shall be the basis of the current Agreement, except as 
modified by this Interest Arbitration Award. 
Out of Title assignments 
The parties raised a question with respect to the provision in the Tentative 
Agreement on out of title assignments. The Panel has considered the arguments of 
both sides and concludes and Awards that the measuring point for additional 
compensation in the out of title provision shall be increased to three days. 
Conclusion 
The full agreement between the parties shall consist of the Tentative Agreement 
of August, 1966, as modified by this Award. 
Respectfully submitted, 
Robert J. Rabin, Chair 
David W. Strano, Employee Member 
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State of New York ) 
County of ©UjH.fasf' ) ss: 
On this C\ 'clay of b ^ , 1998, before me personally came and appeared 
Robert J. Rabin, to me known and known to me to be the individual described in the 
foregoing instrument, and he acknowledged to me that he executed the same. 
ELIZABETH JEFFERY 
Notary Public, State of New York 
Qualified in Onon. Co. No. 01JE5057465 
Commission Expires March 25, tr°°i o 
State of New York ) 
County of HruS-fr"*-5— ) s s : 
On thisAfT'Tlay of-Ojie., 1998, before me personally came and appeared 
Anthony Massar, to me known and known to me to be the individual described in the 
foregoing instrument, and he acknowledged to me that he executed the same. 
fh.UJh 
Notary Public 
State of New York 
County of ^ ^ ^ ^ - 0 ^ 
) 
) ss: 
ANNE ML WOLF 
Notary Public, Stale of New Ycrk 
No. 4942527 
Residing in Broome County 
N\y commission expires Sept. 26 
V p . o OOO 
On this A ^ day of £&^ -, 1998, before me personally came and appeared David 
W. Strano, to me known and known to me to be the individual described in the 
foregoing instrument, and he acknowledged to me that he executed the same. 
(endraftc) 
asre pmcoR jr 
Nr twy Public. State of N«tf YoflE 
Residing in Bfooirw County -
My commUsion expire* D*C Jl« *i y j , 
y&U^^i/^ 
Notary Public 
^ f c 'z±-
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